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NEWS 


NATIONAL 

APAs  Play  Influential  Roles  in  Democratic 
Campaigns. 

During  this  election  cycle  the  Democratic  National 
Committee  (DNQ  has  hired  more  Asian  Pacific  Island 
Americans  (APA)  to  serve  as  base  vote  directors,  state 
coordinators,  state  political  directors,  and  press  secre¬ 
taries  than  ever  before.  The  DNC  has  APAs  serving  in 
high  profile  positions  in  the  states  of  Arizona, 
California,  Hawaii,  Michigan,  New  york,  Oregon,  and 
Washington.  The  APAs  strong  representation  builds 
upon  the  successes  of  this  community  within  the 
Clinton/Gore  administration.  Since  1992,  APAs  have 
had  more  high-level  appointments  to  government  and 
the  federal  bench  than  ever  recorded  in  history.  "We 
have  a  lot  at  stake  in  the  is  election  and  1  want  our 
community  to  know  that  Democrats  have  shown 
through  their  actions  that  they  are  committed  to  our 
issues  and  respect  our  community,"  said  the 
Honorable  norman  Y.  Mineta. 


with  Cambridge  Health  Alliance  and  Cambridge 
College,  the  Program  is  one  of  the  nation's  only  col¬ 
lege-level  education-based  job  training  that  enables 
the  multilingual  immigrant  community  to  join  the 
work  force  as  trained  medical  interpreters.  The  pro¬ 
gram  was  initiated  in  response  to  landmark  legislation 
passed  earlier  this  year,  requiring  competent  inter¬ 
preter  services  in  all  acute-care  emergency  medical 
and  mental  healthcare  facilities.  The  Massachusetts 
law  takes  effect  July  1,  2001. 

Quincy  Upper  School's  Principal  to  Recieve 
Award 

On  Friday,  Novemeber  3,  at  the  Action  for  Boston 
Community  Development  Inc.'s  (ABCD)  26th  Annual 
Community  Awards  Dinner,  Bak  Fun  Wong,  princi¬ 
pal  of  the  Josiah  Quincy  Upper  School,  will  be  pre¬ 
sented  with  an  award  by  the  ABCD  for  his  volunteer 
work  in  the  Chinatown  community.  The  Asian 
American  Civic  Association  nominated  Principal 
Wong  for  the  award. 


Secretary  Richardson  Meets  with  APA 
leaders  on  Racial  Profiling  and  the  Wen 
Ho  Lee  Case 

On  Friday,  October  13,  representatives  of  the 
APA  community  met  with  the  Secretary  of  Energy 
Bill  Richardson  to  discuss  the  department's  efforts 
to  promote  diversity  through  its  five-point  initia¬ 
tive  at  the  national  laboratories  and  issues  sur¬ 
rounding  the  Wen  Ho  Lee  case.  The  secretary 
indicated  that  he  is  working  to  have  the  Bellows 
report  on  the  handling  of  the  Lee  case  declassified 
as  soon  as  possible  for  public  scrutiny,  and  he  said 
he  would  support  calls  for  an  independent  com¬ 
mission  to  further  investigate  the  matter. 


BUNKER  HILL  COMMUNITY  COLLEGE 

EDP  SYSTEMS  ANALYST  III 
__  STUDENT  INFORMATION  SYSTEMS 
m  GRANT  FUNDED _ 

GENERAL  STATEMENT  OF  DUTIES:  Responsible  for  assisting  in 
programming/customization,  testing  and  debugging,  and  data 
collection  for  the  Datatel  Student  Information  System  software  in 
areas  such  as  student  tracking,  degree  audit,  individual  educational 
planning,  financial  aid  and  accounts  receivable. 

QUALIFICATIONS:  An  Associate’s  degree  in  Computer  Science, 
Computer  Information  Systems  or  related  field  and  experience  in 
computer  programming  in  C/C++,  UNIX  and  UniBASIC  required; 
training  or  experience  with  relational  database  and  SQL 
applications.  Datatel  experience  a  plus.  Ability  to  work 
independently  or  as  part  of  a  team  in  a  diverse  environment. 

GRAPE/SALARY:  22/1  $753.20/wk.  @$39,166.40/yr. 

CLOSING  PATE;  October  27,  2000 


_ LOCAL _ 

Cambridge  College  Introduces  Medica 
Interpreter  Training  Program 

Close  to  100  people  attended  a  celebration  to 
kick-off  the  Medical  Interpreter  Training  Program 
at  Cambridge  College  on  Wednesday,  September 
27.  Created  by  Neighbors  for  a  Better  Community 


TO  APPLY:  Submit  a  letter  of  application,  resume 

(or  application  form)  to:  Bunker  Hill  Community  College, 


Office  of  Human  Resources, 
Boston,  MA  02129-2925. 

Bunker  Hill  Community  College  is 
an  Affirmative  Action/Equal 
Opportunity  Employer.  Women, 
people  of  color,  individuals  with 
disabilities  and  others  are 
strongly  encouraged  to  apply. 


250  New  Rutherford  Ave., 


BUNKER  HILL  COMMUNITY  COLLEGE 

■  RECRUITMENT  AND  ENROLLMENT  COORDINATOR 

CHELSEA  CAMPUS 

BHCC  seeks  an  experienced  and  energetic  student  services 
professional  to  manage  the  day-to-day  operations  of  the 
College's  Chelsea  campus.  The  campus,  which  opened  in  1998, 
is  located  on  Bellingham  Square  in  the  City  of  Chelsea  and 
occupies  a  converted  post  office  building  which  has  won  awards 
for  its  design  and  preservation  of  a  historic  landmark.  This 
position  reports  to  the  Dean  of  the  Chelsea  campus. 

RESPONSIBILITIES: 

*  Coordinates  recruitment  and  enrollment  activities  at  the 
Chelsea  Campus  including  outreach  to  the  surrounding 
communities 

*  Acts  as  liaison  with  appropriate  offices  on  the  Charlestown 
campus 

*  Supervises  and  trains  support  staff;  coordinates  the  work  of 
faculty  and  professional  staff 

*  Prepares  oral  and  written  presentations  using  PowerPoint  or 
other  media 

*  Provides  statistical  analysis  of  student  and  financial  data 

QUALIFICATIONS: 

*  Bachelor’s  degree  required 

*  Experience  in  admissions  or  enrollment  required,  community 
college  experience  preferred 

*  Experience  working  with  multi-ethnic  and  non-traditional 
students  required 

*  Strong  supervisory  and  oral  and  written  communication  skills 
required;  bilingual  English/Spanish  a  plus 
*  Database  management,  spreadsheet  and  PowerPoint 
experience  and  proficiency  required 
*  Ability  to  work  some  evening  and  weekend  hours  as  needed 


SALARY  RANGE:  $36,000-540,000 

CLOSING  PATE:  October  27,  2000 

ANTICIPATED  EFFECTIVE  PATE:  November  10,  2000 

To  aoolv  in  confidence,  interested  candidates  should  send  a 
resume,  cover  letter,  and  copy  of  transcripts  and  statement 
addressing  each  of  the  qualifications  to:  Bunker  HI  Community 
Colege,  Molly  B.  Ambrose,  Director,  Human  Resources  & 
Labor  Relations,  250  New  Rutherford  Ave,  Boston,  MA 
02129-2925. 


Bunker  Hill  Community 
College  is  an  Affirmative 
Action/Equal  Opportunity 
Employer.  Women,  people 
of  color,  individuals  with 
disabilities  and  others  are 
strongly  encouraged  to  apply. 


d  Bunker  Hill 

lull  Community  College 


Learning  for  llie  Real  World 


Third  Annual  Asian 
American  Job  Fair 

_ (  All  are  welcome.  ) 


FREE  Admission 
FREE  Parking 

Business  Attire,  Bring  Resumes 


Parking  Lot 


Heritage  Dr. 


JOB  FAIR 
Building 
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Saturday 
November  4,  2000 
9  am  - 1  pm 

at  State  Street  Corporation 

1776  Heritage  Dr.,  North  Quincy 

across  from  N.  Quincy  T  Station 


From  the  North:  Take  I-93S  to  exit  12  (Neponset/Quincy).  Bear  nght  and  follow  signs  for  3AS  to  Neponset  Circle  Take  a  right  onto 
the  Neponset  Bridge  Follow  as  road  goes  into  Hancock  St  At  first  set  of  lights,  take  a  right  onto  Newport  Ave  Take  a  right  at 
second  set  of  lights  onto  Heritage  Dove 

From  the  South:  Take  I-93N  to  exit  1 1  Bear  nght  onto  Willard  St  At  second  set  of  lights,  turn  right  onto  W  Squantum  St  Before 
the  T  Station,  turn  left  onto  Newport  Ave  Turn  Left  onto  Heritage  Drive 


Available  Positions  and  Participating  Companies  (partial  listing): 

Adelphia  Cable  Communications,  Asian  American  Bank,  Boston  Medical  Center, 
CIGNA  Healthcare,  Citizens  Bank,  Filene’s,  Fleet  Boston  Financial,  Jordan’s 
Furniture,  Manet  Community  Health  Center,  Milton  Academy,  Patriot  Ledger, 
Pinkerton  Security,  Quincy  Community  Action  Programs,  Quincy  Medical  Center, 
Quest  Diagnostics,  State  Street  Corporation,  United  Parcel  Service  and  many  more! 
(part-time,  full-time,  clerical,  medical,  technical,  permanent  or  temporary) 


INFO:  call  YAU’S  Marketing  at  617-770-3310 

or  tune  in  to  the  Boston  Chinese  Radio  Show  on  WJDA  1300AM  (Sundays)  8:00pm  -1 1:00pm 


SouthCoastal  Bank 

A  Community  Bank  Since  1868 


A  DEPOSITOR  OWNED  MUTUAL  SA  VINGS  BANK 
FOUNDED  IN  1868,  WE  CONTINUE  TO  THRIVE  INTO 
THE  NEW  MILLENNIUM!! 

We  are  looking  for  qualified  bilingual  individuals  for  our 
two  NEW  branches  located  at: 


We  have  immediate  openings  for  the  following: 
Assistant  Manager  (Braintree) 

Full  Time  Teller  (Braintree) 

Part  Time  Teller  -  2  positions  (Braintree) 

Part  Time  Teller  -  3  positions  (Quincy) 


At  south  Coastal  Bank  we  offer  you  the  opportunity  to  be  a  part 
of  a  dynamic  team,  work  in  a  caring  environment  and  receive 
recognition  and  rewards  for  your  contribution.  For  both  full  and 
part  time  employees  we  offer  a  competitive  salary  and  benefits 
package  to  include  immediate  401(k)  enrollment,  excellent 
medical  coverage  as  well  as  paid  holidays  and  vacation. 

For  consideration  please  submit  your  resume  in  confidence  to: 

Eileen  Hamel 
South  Coastal  Bank 
Director  of  Human  Resources 
PO  Box  533 
Rockland,  MA  02370 
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Wedding  Cultures 


Profiles  of  Intercultural  Relationships 


By  Sarah  Peng  Gearey 

Sex  and  race  are  very  touchy  subjects  separately,  and 
even  more  explosive  when  put  together.  After  visiting 
GoldSea.com,  a  website  devoted  to  Asian  Pacific 
American  issues,  I  found  that  intercultural  relation¬ 
ships  generate  many  diverse  and  often  strong  opinions. 

In  recent  years,  there  has  been  an  increase  in  inter¬ 
cultural  relationships.  In  particular,  there  are  more 
Caucasian-Asian  couples.  Relationships  between 
white  men  and  Asian  women  are  more  common  than 
those  between  Asian  women  and  White  men;  in  fact, 
according  to  GoldSea,  the  ratio  is  3:1. 

The  website's  "What  You  Say"  column  is  a  forum 
for  the  debate  over  intercultural  relationships  among 
Asians  and  whites.  "F.  A.  Guy"  posted  his  opinion  that 
many  Caucasian  men  who  are  attracted  to  Asian 
women  have  fetishized  them.  "Mick,"  describing  him¬ 
self  as  a  Korean  American  Male,  thinks  the  media 
stereotypes  portray  Asian  men  as  screaming  martial 
arts  experts  or  geeky,  asexual  bookworms.  On  the 
other  hand,  Mick  thinks  white  men  are  portrayed  as 
having  all  of  the  great  virtues.  Then,  "Good  God,"  said 
that  Asian  women  can  climb  the  social  ladder  quicker 
by  marrying  white  men. 

"The  biggest  reason  seems  to  be  the  attraction  of 
what  Western  culture  can  give  them  [Asian  women]  in 
their  lives  compared  to  their  own  culture.  Men  have  a 
tremendous  dominant  influence  in  Asian  cultures. 
Here  in  Taiwan,  in  99  percent  of  the  divorce  cases,  the 
man  gets  custody  of  the  children.  When  parents  die, 
the  property  traditionally  is  given  to  the  men  of  the 
family.  Women,  once  married,  have  to  pretty  much 
obey  the  mother-in-law  and  have  tremendous  pressure 
to  produce  a  male  offspring.  Most  Asian  women  have 
to  follow  the  traditional  role,  so  marrying  a  Westerner 
is  an  attractive  alternative  . . . ,"  said  Dave,  a  white  man 
living  in  Taiwan  and  married  to  an  Asian  girl,  in  his 
response  to  a  GoldSea  poll. 

From  the  wide  range  of  these  responses,  it's  appar¬ 
ent  that  the  issue  of  intercultural  relationships  has  and 
will  continue  to  provoke  strong  views.  Due  to  this 
variety,  it's  not  possible  to  represent  any  one  side  of 
this  issue  without  making  some  generalizations  or 
threatening  to  digress  into  stereotypes.  Therefore,  I 
found  three  Asian  women  who  were  willing  to  discuss 
their  experiences  in  intercultural  relationships.  Their 
testimonials  show  how  diverse  experiences  of  intercul¬ 
tural  relationships  can  be,  which  is  the  paramount  rea¬ 
son  for  the  breadth  of  opinion  on  the  subject. 

Julia 

I  was  the  only  female  journalist  and  producer  at  the 
Tianjin  TV  station's  international  branch  in  the  80s  and 
early  90s.  After  breaking  up  with  my  first  boyfriend,  I 
plunged  into  work.  I  just  wanted  to  forget  it.  I  had  a 
dorm  at  the  TV  station,  and  I  often  worked  very  late. 

In  1991,  Charles  taught  in  Tianjin  Foreign  Studies 
University.  As  a  teacher,  he  had  a  lot  of  time,  so  he 
often  volunteered  to  help  my  team  at  work.  I  could  feel 
that  this  "foreigner"  was  observing  me  closely.  One 
day  he  told  me,  "You  are  working  too  hard.  You  don't 
leave  space  for  your  own  life.  You  may  lose  your  life." 
1  was  startled.  I  had  kept  myself  so  busy  in  order  to  for¬ 
get  my  first  love  that  1  never  looked  at  my  life  that  way. 
He  looked  so  sincere  and  genuine.  I  began  to  feel  close 
to  him,  so  I  asked  him  how  not  to  lose  my  own  life. 
"Get  married  and  have  children,"  he  said. 

Once,  when  a  group  of  my  colleagues  gathered 
together,  I  cooked  a  few  dishes.  He  was  very 
impressed;  he  told  me  he  saw  another  side  of  me.  1  just 
trusted  him.  Then,  I  invited  him  to  my  parents'  home. 
When  we  arrived,  my  mother  brought  out  lots  of  food. 
Charles  was  so  impressed.  H-is  mother  died  of  cancer 
when  he  was  12.  He  always  longs  to  have  a  big,  warm 
family.  After  visiting  my  family,  he  told  me  "I  want  my 
family  to  be  like  yours." 

He  began  to  spend  late  hours  with  me,  and,  soon, 
rumors  were  floating  around  about  us.  The  security 
officer  at  the  University  asked  him  to  mind  his  behav¬ 
ior.  My  boss  also  asked  about  our  relationship.  I 


assured  him  it's  just  normal  friendship.  Then,  because 
he  had  signed  a  contract  with  the  International 
Education  Exchange  Association  that  stated  anyone 
who  had  a  Chinese  girl/ boyfriend  would  be  fired,  he 
was  fired.  I  felt  so  bad~I  made  him  lose  his  job. 
Afterwards,  we  began  to  talk  about  getting  married. 
When  I  applied  for  marriage,  my  boss  had  a  talk  with 
me.  The  first  question  he  asked  was  how  could  I  solve 
the  problem  of  eating?  He  meant,  could  Charles  eat 
Chinese  food?  Could  I  eat  American  food?  Actually, 
he  loves  Chinese  food,  and  I  also  like  some  American 
foods.  Since  we  got  married,  he  has  never  cooked  one 
meal. 

We  sometimes  have  cultural  conflicts.  But,  when 
this  happens,  he  is  always  very  patient,  and  tells  why 


Julia,  Charles  and  their  children 


he  doesn't  like  my  Chinese  ways.  I  am  really  lucky.  He 
helps  me  adjust  to  American  culture  very  comfortably. 

Our  major  conflict  has  been  over  the  disciplining  of 
our  children.  Our  daughter  is  seven,  and  our  son  is 
five.  The  Chinese  believe  that  children  need  to  be  dis¬ 
ciplined,  sometimes  with  spanking,  but  it  is  regarded 
as  abuse  here.  I  think  that's  very  pretentious.  1  love  my 
kids--they  are  my  flesh  and  blood.  1  take  care  of  them 
in  every  aspect.  They  take  up  at  least  50%  of  my  men¬ 
tal  space  every  day,  even  now,  let  alone  when  they 
were  younger.  Charles  knows  that.  My  children  know 
that. 

At  first,  spanking  was  the  major  problem  between 
us.  Now,  he  agrees  with  my  choice  of  discipline, 
because  he  knows  how  much  I  love  our  kids,  and  I 
never  hurt  them.  Spanking  is  just  to  make  them  take 
responsibility  for  their  own  behavior.  After  all,  "Kids' 
flesh  does  hurt,  but  it's  we  parents'  hearts  that  hurt  the 
most"  is  a  Chinese  saying.  Every  time,  when  I  have 
had  to  punish  my  kids,  usually  my  son,  I  felt  as  if  I  was 
beating  myself.  Charles  knows  that  I  am  a  responsible 
mother,  I  am  not  only  responsible  for  their  eating  and 
sleeping  but  also  for  their  souls,  to  help  them  become 
useful  members  of  society. 

When  we  had  our  children,  our  life  began  to  be  like, 
I  guess,  any  other  couples.  It  seems  like  we  often  for¬ 
get  that  we  are  from  different  races. 

"Louise" 

My  husband  and  I  met  at  a  Laundromat.  When  he 
expressed  interest  in  me,  I  was  not  sure  if  I  should  date 
him  or  not.  Then,  gradually,  I  realized  he  was  a  very 
nice  man.  We  got  married  at  the  end  of  1995.  We  have 
a  three-year-old  son. 

Generally,  I  feel  that  American  husbands  are  respect¬ 
ful  to  their  wives.  You  don't  feel  you  are  inferior  to  him 
at  all.  When  I  invite  my  mother  to  come  and  stay  with 
us,  he  is  very  generous.  He  always  encourages  me  to 
offer  her  the  best  accommodation. 

Actually,  in  our  family,  I  am  the  person  who  is  in 
charge  of  the  money  management.  The  only  conflict 
we  have  is  about  spending  money.  He  doesn't  have  the 
concept  of  saving  money.  Whenever  he  gets  money,  he 
spends  it.  1  have  to  make  sure  that  we  can  have  some 
money  for  our  son's  education  later.  I  have  a  few 


Chinese  friends  who  are  married  to  Americans.  They 
also  have  this  complaint.  Once  married,  Chinese 
women  want  to  manage  our  family  life  well,  specifical¬ 
ly  the  money.  But  Americans  just  seem  not  to  have  the 
idea  of  saving  money.  Maybe  because  their  social  wel¬ 
fare  system  ensures  them  that  they  will  be  able  to  sur¬ 
vive.  Also,  they  don't  have  the  responsibility  to  care 
for  their  elderly  parents.  The  Chinese  are  very  differ¬ 
ent.  We  have  to  set  aside  money  when  we  are  in  good 
times  for  the  possible  hard  times.  My  husband  has 
accepted  my  idea  of  saving  money,  although  some¬ 
times  he  forgets.  However,  he  trusts  me  with  all  the 
money. 

When  I  came  to  the  United  States  in  1994, 1  couldn't 
speak  English.  Yet,  I  was  determined  to  marry  an 
American  man  because  a  Chinese  American  man 
would  think  1  wanted  to  marry  him  just  for  the  Green 
card;  there  is  no  trust  in  that  type  of  marriage.  That's 
terrible. 

American  men  are  not  that  narrow-minded.  They 
give  you  trust  and  freedom.  In  China,  the  stereotypes 
of  Americans  in  the  media  make  you  think  that 
Americans  are  promiscuous.  But,  it's  not  true  at  all. 
They  really  respect  marriage.  They  are  not  vulgar,  and 
they  are  honest  about  their  desire. 

Twenty  percent  of  the  reason  why  I  wanted  to  marry 
an  American  was  that  I  wanted  to  merge  into  the  main¬ 
stream.  I  didn't  want  to  be  isolated  or  confined  among 
Chinese. 

As  for  marriage,  it's  important  to  find  somebody 
compatible,  because  the  tradition  has  been  consider¬ 
ably  weakened,  not  like  my  mother's  generation.  In 
modern  society,  individuals  can  live  very  well  just  by 
themselves.  Anything  can  become  unbearable  if  you 
don't  feel  compatible. 

The  reason  our  marriage  works  well  for  both  of  us  is 
that  he  is  a  nice  man  and  responsible  for  the  family.  I 
speak  Chinese  at  home,  eat  Chinese  food,  and  read  a 
Chinese  newspaper.  I  feel  at  ease,  and  he  never  inter¬ 
feres. 

"Lin" 

My  family  escaped  Vietnam  and  came  to  the  United 
States  in  1979.  In  1987,  my  marriage  began  to  fail.  I 
didn't  know  what  to  do.  At  that  time,  John  (his  name 
has  been  changed  to  maintain  anonymity)  was  living  in 
the  same  building.  We  often  greeted  each  other.  One 
day,  he  noticed  I  was  very  unhappy.  He  asked  me 
what  had  happened  to  me.  At  his  genuine  and  sincere 
inquiry,  my  tears  streamed  down.  I  told  him,  "I  have 
always  been  a  housewife.  I  have  two  young  kids,  ages 
6  and  7.  Now,  my  husband  has  another  woman.  I  want 
to  divorce  him,  but  I  don't  want  to  give  him  my  kids, 
and  I  have  no  economical  support.  I  am  completely  at 
a  loss." 

John  told  me  not  to  worry  and  that  everything  would 
be  fine.  "You  can  go  to  school  and  improve  your 
English,  so  you  can  find  a  job,"  he  said.  He  gave  me  his 
phone  number  and  told  me  to  call  him  if  I  needed  any 
help.  He  was  so  different  from  my  Chinese  and 
Vietnamese  friends  who  responded  with,  "Oh,  you 
poor  thing."  I  couldn't  get  real  help  from  that  kind  of 
response. 

One  night,  my  son  had  a  high  fever,  like  my  daugh¬ 
ter  a  few  days  before,  and  I  had  used  up  the  medicine. 
At  2  am,  I  panicked  and  called  him.  He  told  me  not  to 
worry,  he  would  bring  me  some  medicine.  He  came  in 
15  minutes,  and  my  son's  fever  went  down  quickly.  1 
was  so  grateful  to  him.  I  made  coffee,  and,  while  we 
chatted  for  a  long  time,  I  began  to  become  sure  that  he 
had  a  kind  heart.  After  that,  whenever  I  cooked  some 
nice  dishes,  I  invited  him  over. 

During  that  period,  John  and  my  next-door  neigh¬ 
bor,  were  my  best  supporters.  I  entered  the  refugee 
program  at  Asian  American  Civic  Association.  Later,  I 
got  a  position  as  a  receptionist  at  a  community-service 
organization.  On  my  first  day  at  work,  John  gave  me  a 

Continued  on  p.  4 
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The  friendship  and  support  from  my  neighbor  and 
John  were  very  important  in  helping  me  gain  confi¬ 
dence.  He  brought  flowers  to  me  every  week,  and  he 
always  tried  to  find  time  to  have  lunch  with  me. 

In  1993,  he  moved  in  with  me.  We  often  got  strange 
looks  from  other  Asians,  not  from  Caucasians  or 
African-Americans.  At  first,  1  cringed  at  these  stares. 
John  said,  "we  didn't  do  anything  wrong.  Just  stare 
back  at  whoever  stares  at  you."  From  then  on,  I  grew 
brave  and  used  to  the  stares.  They  are  not  important 
anymore. 

At  first,  my  parents  were  against  this  relationship. 
They  were  worried  for  me.  "A  lot  of  people  are 
talking  about  you!  Could  you  try  to  separate  from 
him?"  I  tried  to  leave  him,  but  I  felt  so  sad,  my 
heart  felt  like  breaking.  Finally,  1  decided  that  we 
had  karma  and  we  shouldn't  separate.  So  long  as 
people  don't  poke  me  in  my  face,  I  don't  care.  I 
will  show  my  affection  openly.  After  13  years, 
people  have  accepted  us  as  a  couple.  People 
understand  that  there  is  real  love  between  us. 

In  May  this  year,  my  daughter  and  son  went  to 
Hong  Kong.  Unexpectedly,  they  bought  us  very 
special  gifts:  a  ring  for  me,  and  a  ring  for  John. 

They  spent  a  lot  of  time  looking  for  the  right  rings 
for  us,  and  they  are  really  beautiful.  I  feel  so 
happy  because  my  children  really  understand  us. 

John  cried  when  he  was  given  the  ring  and  learned 


how  they  chose  it  for  him. 

Although  I  never  say  I  couldn't  live  without  him,  I 
really  think  I  couldn't.  Over  the  years,  we  have  over¬ 
come  a  lot  of  huge  difficulties;  it's  amazing  that  we  sur¬ 
vived  all  of  those  barriers. 

Leo  Tolstoy  began  Anna  Karenina  with  "All  happy 
families  resemble  one  another;  each  unhappy  family  is 
unhappy  in  its  own  way."  True,  a  healthy  relationship, 
whether  its  intercultural  or  not,  is  built  upon  trust, 
respect  love,  and  devotion.  The  outward  signs  are  usu¬ 
ally  beaming  faces,  relaxed  and  easy  manners,  positive 
outlooks  and  friendliness.  These  couples  are  usually 
responsible  parents,  just  like  the  women  1  interviewed. 


As  for  racial  differences,  just  as  Julia  said,  "It  seems 
like  we  often  forget  that  we  are  from  different  races." 
Although  cultural  differences  do  exist,  they  actually 
enrich  world  cultures  as  well  as  American  culture. 

How  couples  face  the  cultural  differences  is  similar 
to  how  they  deal  with  other  things.  "Everything  can  be 
solved  by  sitting  down  and  talking  about  it,"  said 
Emily  who  is  from  Hong  Kong  and  is  married  to  a 
white  man. 

While  those  interviewed  show  that  intercultural  rela¬ 
tionships  can  be  very  successful,  questions  regarding 
the  meaning  of  and  reasons  for  these  relationships  will 
most  likely  continue  to  fill  chatrooms,  classrooms  and 
conversations  among  friends. 
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Managing  Cultural  Conflict 

A  Guide  for  Immigrant  Parents  Who  Have  “American”  Children 


By  Judy  Tso 


The  most  confusing  and  difficult 
conflict  between  parents  who  are  immi¬ 
grants  and  their  American-born  chil¬ 
dren  (or  children  who  emigrated  at  a 
young  age)  originates  from  the  fact  that 
although  everyone  is  in  the  same  fami¬ 
ly,  the  two  generations  do  not  share  the 
same  cultural  history.  Typically  par¬ 
ents  and  children  are  raised  in  the  same 
society  and  therefore  have  the  same 
cultural  norms.  However  with  immi¬ 
gration,  parents  and  children  do  not 
have  the  same  cultural  experience. 

As  a  child  of  parents  who  emigrated 
from  Taiwan  after  fleeing  from  China,  I 
have  long  explored  what  I  experienced 
as  a  child  and  why  I  found  my  parents 
to  be  so  bewildering.  I  did  not  under¬ 
stand  my  parent7 s  behavior  and  values 
because  I  had  no  cultural  reference 
point  for  them.  My  parents  rarely 
explained  their  Chinese  upbringing  or 
the  values  they  held.  As  a  result,  I 
often  felt  my  parents  seemed  like  aliens 
from  another  planet! 

It  took  two  years  of  living  in  China 
and  my  work  as  an  anthropologist  and 
personal  coach  to  make  sense  of  the 
misunderstandings  I  faced.  I  know 
what  it  is  like  to  be  the  child  of  immi¬ 
grant  parents  and  hope  this  perspective 
will  help  Asian  parents  better  under¬ 
stand  and  relate  to  their  children.  You 
can  prevent  difficulties  for  your  child  if 
you  seek  to  understand  the  cultural 
conflicts  between  what  you  were 
taught  and  what  your  child  is  learning 
in  American  society. 

For  the  purposes  of  comparison,  this 
article  assumes  two  extreme  positions 
parents  can  adopt.  At  one  end  are  the 
parents  who  want  to  preserve  Asian 
values  and  beliefs.  These  parents 
attempt  to  teach  children  Asian  values 
and  they  adopt  the  traditional  hierar¬ 
chical  relationship. 

At  the  other  end  are  parents  who 
really  want  their  child  to  assimilate. 
These  parents  may  not  teach  the  native 
language  at  home  or  teach  Asian  val¬ 
ues,  customs,  or  traditions. 

The  first  half  of  the  article  addresses 
parents  who  are  attempting  to  enforce 
traditional  Asian  values.  The  later  half 
offers  parenting  tips  for  both  tradition- 
oriented  parents  and  the  less  tradition¬ 
al.  Finally,  the  last  tip  offers  specific 
guidance  for  less  traditional  parents 
who  want  to  help  their  child  to  assimi¬ 
late. 

How  Asian  parents  view  their 
role  versus  how  American  par¬ 
ents  view  their  role: 

What  traditional  Asian  parents  believe 
about  their  role  and  their  relationship 
with  children: 

*  Parents  are  to  be  respected  and 
obeyed. 

*  Parents  know  what  is  best  for  the 
child  and  what  the  child  needs. 

*  Parents  are  the  ones  to  talk,  children 
are  to  listen. 

*  Parents  do  not  talk  about  their  own 
feelings  and  emotions. 

*  Parents  show  love  by  working  hard 
to  support  children  economically,  not 
by  talking. 

*  Parents  are  always  right. 

*  Children  should  do  well  in  school. 

It  is  expected  of  them. 

*  There  is  no  need  to  talk  about  histo¬ 
ry.  It  is  past. 


Now  let's  contrast  that  with  the  beliefs 
of  American  parents: 

*  Parents  are  to  be  respected  as  well. 

*  Children  also  know  what  they  need 
and  can  express  their  needs  to  parents. 

*  Children  also  get  to  have  a  voice  and 
share  their  own  ideas  and  wishes. 
Parents  demonstrate  that  they  can  also 
listen  to  the  children's  ideas  as  well. 

*  Parents  share  their  own  feelings  and 
emotions  with  children. 

*  Parents  show  love  in  many  ways 
which  include  showing  physical  affec¬ 
tion,  saying  I  love  you,  and  praising 
and  appreciating  their  children. 

*  Parents  are  not  always  right.  They 
sometimes  are  wrong  and  admit  to  it  to 
demonstrate  that  even  parents  can  be 
wrong. 

*  If  children  do  well  in  school,  that' s 
worthy  of  praise  and  celebration. 

*  Children  are  to  be  told  the  stories 
about  their  parents,  grandparents  and 
family  so  they  know  about  their  histo¬ 
ry.  Even  painful  stories  are  shared. 
Parents  don't  limit  themselves  to  telling 
stories  only  to  make  a  point  when  dis¬ 
ciplining  a  child. 

When  these  different  sets  of  beliefs 
come  together,  it  isn't  surprising  that 
conflict  arises.  Through  everyday 
interaction  with  Americans,  you  chil¬ 
dren  are  learning  American  culture  and 
values.  It  is  more  likely  that  your  chil¬ 
dren  share  the  beliefs  of  American  par¬ 
ents  rather  than  your  beliefs.  As  a 
result  Asian  parents  expect  one  thing 
from  children  and  children  expect 
another  thing  from  parents. 

Now,  let's  look  closer  at  some  of 
the  beliefs  held  by  Asian  par¬ 
ents: 

Parents  know  what  is  best  versus  Children 
might  know  what  is  best. 

Parents  believe  they  know  what  is 
best  for  children.  The  problem  is  that 
immigrant  parents  may  not  always 
know  what  is  best  for  their  children  in 
America.  This  is  because  what  may  be 
culturally  appropriate  in  China  or 
Vietnam,  is  not  appropriate  here. 

The  reality  is  that  Asian-born  par¬ 
ents  can't  know  what  it's  like  to  grow 
up  in  America.  Asian  (immigrant)  par¬ 
ents  can't  know  what  it's  like  to  go  to 
an  American  school  and  may  not  be 
well  connected  to  many  parts  of 
American  culture. 

You  may  sometimes  need  to  ask 
your  children  what  they  think  is  best 
given  their  understanding  of  American 
culture.  Because  your  children  are 
experiencing  the  world  in  a  radically 
different  way  than  you  did  growing 
up,  giving  them  instructions  that  are 
informed  by  your  cultural  experience 
may  not  be  appropriate  or  realistic. 

Let's  look  at  an  example.  Your  child 
wants  a  pair  of  Nike  brand  shoes.  In 
the  United  States,  we  are  obsessed  with 
fashion.  You  may  believe  that  clothes 
are  not  important,  but  the  person's 
character  is  important.  However,  your 
child  knows  that  different  types  of 
clothes  convey  different  meanings.  If 
your  child  dresses  in  a  way  that  is  per¬ 
ceived  negatively  by  the  other  children, 
your  child  may  be  taunted,  beaten  up 
etc. 

Your  children  mav  be  afra 


you  of  the  suffering  they  face  or  they 
may  have  tried  to  explain  it  to  you  and 
you  dismissed  them.  You  may  not 
have  a  budget  for  lots  of  clothes. 
However,  what  if  you  compromise  and 
find  some  money  once  in  a  while  to 
give  to  your  child  for  a  special  piece  of 
clothing? 

In  Asia,  Children  should  be  quiet  and  lis¬ 
ten.  In  America,  children  should  freely 
express  their  ideas  and  have  their  own 
thoughts. 

In  America,  children  are  encouraged 
to  have  and  express  their  own  thoughts 
and  feelings.  In  school,  your  children 
are  taught  to  have  independent 
thoughts,  but  when  they  come  home, 
you  may  expect  them  to  obey  your 
wishes.  This  often  goes  directly  against 
the  message  that  children  get  from 
school.  For  your  child  to  succeed  in 
America,  it  is  good  for  them  to  think 
independently.  You  may  have  certain 
rules  you  want  your  child  to  follow, 
but  you  also  want  to  demonstrate  to 
them  that  you  support  their  ideas  as 
well  and  listen  to  what  they  have  to 
say.  Occasionally,  it  may  mean  letting 
them  have  their  way. 

It  also  means  that  as  they  grow  up, 
you  give  them  the  space  to  form  their 
own  identity  without  pressure  from 
you.  In  America,  children  are  expected 
to  develop  their  own  ideas  for  a  career 
and  life  and  to  pursue  them  as  they 
reach  adulthood. 

In  Asia,  parents  often  do  not  openly  offer 
praise  for  doing  well  in  school.  In  America, 
children  get  rewarded  for  good  grades. 

Should  you  praise  your  kids  for 
their  school  achievement?  Yes, 
absolutely.  You  may  expect  your  child 
to  do  well  in  school  and  may  think 
praise  is  unnecessary.  However  praise 
and  recognition  are  expected  in 
American  culture.  If  your  child  does 
well  and  you  do  not  show  your  happi¬ 
ness  and  appreciation,  your  child  may 
wonder  why  you  don't  care.  Your 
child  will  feel  loved  if  you  acknowl¬ 
edge  their  hard  work.  They  expect  that 
acknowledgement  because  they  see  that 
other  children  receive  it.  Denying 
praise  can  send  the  wrong  message. 

Tips  for  managing  and  prevent¬ 
ing  conflict 

Respect  your  child 

What  if  they  don't  respect  you?  If 
ordering  them  to  show  respect  has 
stopped  working,  try  another 
approach.  In  America,  there  is  often  a 
belief  that  respect  needs  to  be  earned. 

If  your  children  no  longer  respect  you, 
then  you  may  need  to  figure  out  how 
to  earn  their  respect  back.  If  they  say 
you  never  listen  to  their  ideas,  then 
maybe  you  should  sit  down  and  try  to 
listen  to  them.  Try  showing  them  the 
kind  of  respect  you  expect  from  them. 
When  parents  change  their  behavior, 
they  inspire  children  to  change  as  well. 

Talk,  Communicate,  Converse 

This  may  go  against  the  very  nature 
of  your  cultural  norms.  Your  children 
have  been  taught  by  the  American 
mainstream  culture  that  it  is  normal  for 
parents  and  children  to  have  discus¬ 
sions.  Try  engaging  your  child  in  a 
two-way  dii 


what  your  children  have  to  say. 

Ask  children  about  their  experience  of  the 
mainstream  culture 

Ask  your  children  to  explain  what 
they  experience  at  school  or  with 
friends.  You  probably  have  little  idea 
about  the  challenges  they  face  every¬ 
day.  Even  though  you  may  be  busy, 
create  time  for  conversations.  The 
more  you  know  about  their  life,  the 
more  you  will  be  able  to  recognize 
when  your  wishes  directly  contradict 
their  experiences,  and  you  will  know 
when  you  need  to  seek  compromise. 

Tell  your  children  what  it  is  you  need 

Asian  parents  typically  do  not  talk 
about  their  feelings  and  they  may  not 
fully  explain  their  expectations. 

Because  relationships  between  immi¬ 
grant  parents  and  their  American  chil¬ 
dren  are  much  more  complex,  it 
becomes  important  for  Asian  parents  to 
deliberately  explain  their  ideas  and 
expectations.  Do  not  assume  your  chil¬ 
dren  understand  you  because  they  do 
not  have  the  knowledge  of  Asian  cul¬ 
ture  you  have.  Clearly  communicate 
what  you  need  from  your  children. 

Don't  be  overprotective. 

It  may  well  backfire.  Let  me  give 
you  an  example:  my  cousin  emigrated 
from  Taiwan  a  few  years  ago.  She  has 
a  6-year-old  daughter  (let's  call  her 
Sandy)  who  is  in  the  first  grade. 
Everyday,  my  cousin  drops  off  a  lunch 
of  Chinese  home  cooking  to  Sandy  at 
school.  My  cousin  is  afraid  her  daugh¬ 
ter  will  not  like  the  American  food. 

Not  only  is  my  cousin  being  overpro¬ 
tective  and  spoiling  Sandy,  but  she  is 
making  it  difficult  for  Sandy  to  learn  to 
eat  American  food.  Sandy  will  be 
exposed  to  American  food  her  entire 
life  and  she  needs  to  like  it.  My  cousin 
may  be  making  it  more  difficult  for 
Sandy  to  adjust  to  her  school  life. 
Ultimately,  it  is  Sandy  who  will  suffer. 

The  reverse  situation:  You  are  too  hands  off 

You  may  have  decided  not  to  tell 
your  children  about  your  culture 
because  you  want  them  to  assimilate. 
You  may  not  even  teach  them  your  lan¬ 
guage  in  the  hopes  that  they  will  assim¬ 
ilate  more  easily.  However,  it  is  impor¬ 
tant  to  pass  on  cultural  knowledge. 
Being  strictly  traditional  can  backfire 
but  backing  off  and  refusing  to  teach 
them  about  Asian  culture  can  backfire 
too.  Your  children  do  need  to  know 
something  about  their  cultural  heritage. 
It  is  important  to  your  child's  identity 
formation. 

Remember  to  share  your  stories  of 
growing  up  because  you  are  the  great¬ 
est  source  of  Asian  cultural  knowledge 
for  your  children. 

When  sharing  your  stories,  pretend 
your  child  is  a  Caucasian  American 
that  knows  nothing  about  Asia.  From 
that  perspective,  explain  your  beliefs, 
values  and  ideas  to  your  children.  If 
you  take  this  perspective,  it  is  likely 
you  will  be  most  clear  and  explicit  and 
you  will  not  leave  out  basic  principles 
they  need  to  have  explained. 

Judy  Tso  is  an  anthropologist,  coach  and 
consultant  and  Principal  of  Aha  Solutions 
Unlimited.  She  can  be  contacted  at  judyt- 
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CALENDAR 


New  Bostonians  Community  Day 
Oct.  25 

Boston  City  Hall 

12-1:00  PM:  Kick  off  celebration  with  Mayor  Thomas 
Menino.  (Lunch  served) 

1:30-2:30  and  3:00-4:30:  City  Hall  tours  *  workshops  * 
voting  booth  demonstration  *  various  information  booths 
2:30-3:00  and  4:30-5 KM):  "Give  Our  Communities  a 
Voice"  video 

5:00-6:30:  Third  set  of  workshops  *  tour  of  city  council 
chambers  *  voting  booth  demonstration  *  various  infor¬ 
mation  booths  continue 
6:30-8:00:  Mayor's  evening  reception 
For  more  information  or  to  RSVP,  call  the  Mayor's  Office 
of  New  Bostonians  at  635-2980. 


Oct.  3-30  (Mon.-Thur.  9am-9pny  Fri.  9am- 
6pm;  Sat.  9am-5pm;  Sun  12-5pm):  The 

Newton  Free  Library  will  exhibit  Jing-Hua  Dalia's 
"Random  Pleasures:  Wandering  Through  a 
Chinese  Landscape."  Dalia's  watercolor  paintings 
blend  traditional  Chinese  subjects  and  technique 
with  a  freer  Western  artistic  style.  The  exhibition  is 
free  and  open  to  the  public.  For  more  info,  call  the 
Library  at  617/552-7145. 

Oct.  22-Dec.  2  (Sun.;  Tues.  &  Thur.) 
10am-5pm:  The  S.T.  Gallery,  located  at  16 
Princeton  Road,  Malden,  will  co-host  with  the 
Asian  Spectrum  Program  the  Malden  artsren- 
dezvous.  The  opening  reception  will  be  held  on 
Oct.  22  from  l-5pm.  The  monthlong  plus  event 
will  offer  tea  art,  art  exhibitions,  poetry  read¬ 
ings,  and  musical  performances.  For  more  info, 
call  the  S.T.  Gallery  at  781/322-6851,  or  go  to 
sandtgallery28@aol.com. 

Oct.  22  (Sun.)  4pm:  Community  Works  will 
hold  its  benefit  concert  "Jazz  on  a  Fall 
Afternoon"  at  the  Sanders  Theater,  located  at  45 
Quincy  St.,  Cambridge.  The  event  hosted  by  Kip 
Tiernan  will  feature  jazz  vocalists  Mili 
Bermejo,  Semenya  McCord,  Rebecca 
Parris  and  Lisa  Thorson;  the  special 
guest  will  be  Loretta  Laroche.  Proceeds 
will  benefit  Community  Works,  a  part¬ 
nership  of  28  charities  in  the  Boston 
area.  Tickets  are  $25  and  available  at 
Sanders  Box  Office  at  617/496-2222. 

Oct.  22  (Sun.)  6pm:  The  Asian  Task 
Force  Against  Domestic  Violence  will 
hold  its  Silk  Road  Gala  at  the  Boston 
Marriott  Copley  Place,  Boston.  Tickets 
are  $125  and  $1,000  for  a  table  of  10.  For 
info,  call  617/338-2350. 

Oct.  24  (Tues.)  6-8pm:  The  Central 
Artery/Tunnel  Project  will  hold  a 
Corridor  Meeting  entitled  "The  Draft 
Master  Plan:  Community  Review"  at 
Faneuil  Hall  (Quincy  Market  entrance). 

'For  more  info,  call  Stephen  Collins  at 
617/951-6066. 

Oct.  28-29  (Sat.-Sun.):  The 

Boston  Open  Studios  Coalition 
2000  will  host  the  Pearl  Street 
Open  Studios.  The  daylong 
events  include  studio  tours,  art 
demonstrations  and  talks,  and 


original  art  for  sale.  For  more  info,  call  617/282-7299. 
Oct.  28  (Sat.)  llam-4pm:  WILD  AM  1090  and 
Zoo  New  England  will  present  "Zoo  Howl"  at  the 
Franklin  Park  Zoo  Events  will  include  a  wild  trick- 
or-treat  rail,  a  Haunted  Maze,  goblin  games,  spooky 
storytelling,  creepy  crafts,  and  howling  and  costume 
contests.  Entrance  to  the  zoo  will  half-price  at  $3.50 
for  adults,  $3  for  seniors,  and  $2  for  kids  ages  2-15. 
Oct  29  (Sun.):  The  National  Conference  for 
Community  and  Justice  (NCCJ)  will  hold  its  2nd 
Annual  "Walk  As  One:  Unite  to  Fight  Hate."  The 
5-mile  walk-a-thon  will  travel  through  the  South 
End,  Chinatown  and  Bay  Village.  Celebrate 
Boston's  diversity  and  join  thousands  of  walkers  to 
take  a  stand  against  bias,  bigotry  and  racism. 
Proceeds  will  go  to  benefit  NCCJ's  youth  and  com¬ 
munity  programs.  For  more  info,  call  the  NCCJ 
Walk  As  One  Coordinator  at  617/227-9155  X14,  or 
visit  www.nccjboston.-org/ walkasone. 

Oct.  31  (Tues.)  10am-5pm:  Mayor  Thomas 
Menino  will  host  the  City  of  Boston  6th  Annual 
Halloween  Party  in  the  Lobby  of  the  Boston  City 
Hall,  which  will  be  transformed  into  the  Haunted 
Hall  including  live  Halloween-related  perfor¬ 
mances  and  treats  for  everyone.  The  event  is  free 


and  open  to  the  public.  For  more  info,  call  the 
Mayor's  Office  of  Special  Events  and  Tourism  at 
617/635-3911,  or  visit  www.cityogboston.com. 

Nov.  4  (Sat.)  6pm:  the  South  Cove  Community 
Health  CEnter  will  hold  its  Jade  Gala  auction  and 
dinner  at  the  Boston  Tremont  Hotel's  Empire 
Ballroom,  located  at  275  Tremont  St.,  Boston. 
Mistress  of  Ceremonies  will  be  Janet  Wu.  Tickets  are 
$150.  For  more  info,  call  617/521-6715. 


Academic  Concentration 
Administrator 

Law  School 


r  concentrations,  (high  tech  law,  financial  services,  health 
aw,  civil  litigation)  by  marketing  programs,  serving  as  a 
liaison  amongst  students,  faculty  and  service  offices.  Requires  a  bachelor's 
degree  (law  or  other  professional  degree  useful),  demonstrated  writing 
and  communication  skills,  computer  literacy,  professional  experience. 


Submit  resume  to  Human  Resources,  Suffolk  University,  8  Ashburton 
Place,  Boston,  MA  02108.  An  equal  opportunity  employer. 


Suffolk  University 


BUNKER  Hill  COMMUNITY  COLLEGE 


ADMINISTRATIVE  ASSISTANT  ll-HUMAN  RESOURCES 


GENERAL  STATEMENT  Of  DLTTC&  Provides  confidential  administrative 
and  clerical  support  to  the  Department  of  Human  Resources.  Prepares 
correspondence  and  reports,  retrieves  information  from  HR/CMS  and 
other  databases.  Assists  employees  with  routine  inquires  regarding 
personnel  matters  and  labor  agreements.  Participates  in  the 
employment  process:  answers  inquiries  from  job  applicants  and  others. 
Works  with  the  Staff  Associate  for  Human  Resources  on  training  and 
development  programs  for  college  staff  and  faculty. 


5:  Associate's  degree  in  Business  Management 
or  related  field  preferred;  at  least  5  years  of  secretarial  and/or 
administrative  experience  required.  Knowledge  of  word 
processing,  spreadsheet  application  and  database  management. 
Excellent  communication  skills  and  the  ability  to  interact  with 
members  of  a  diverse  college  community. 

GRADE/SALARY:  17/1;  $590.46/wk  @  $30,703.92/yr 


CLOSING  DATE:  November  1,  2000 

TO  APPLY:  Submit  a  letter  of  application,  resume  (or  application 


form)  to:  Molly  B.  Ambrose,  Director  of  Human  Resources 
&  Labor  Relations,  Bunker  Hill  Community  College, 

250  New  Rutherford  Ave.,  Boston,  MA  02129. 


Bunker  Hill  Community  College 
is  an  Affirmative  Action/Equal 
Opportunity  Employer.  Women, 
people  of  color,  individuals  with 
disabilities  and  others 
are  strongly  encouraged 
to  apply. 


Bunker  Hill 

Community  College 


Learning  for  the  Real  World 


The  Public  Schools 
of  Brookline,  MA 


*1.0  K-8  Computer  Teacher 

•  .2  HS  Math  Webmaster 

»  1.0  Computer  Application 
Support  Specialist  for 
administrative  software, 
user  support  and 
application  training 
S32,000-S41,000 

•  .6  Computer  Lab  Specialist 
HS  (for  the  Humanities 
Computer  Center) 

•  Substitute  Teachers  -  $70.00 
per  day 

•  Substitute  Nurses  -  $70.00 
per  day 


•  SPED  Aides  510.70  to 
S12.55/hr  plus  generous 
benefits 

•  Job  Coaches/to  train  stu¬ 
dents  with  disabilities  in 
community  job  sites 

•  HS/PT  Tutor,  Wilson  trained 


Deadline  for  filing:  ASAP 
Send  cover  letter  and  resume. 

William  B,  Ribas 
Asst.  Supt.  for  Personnel 
333  Washington  St. 
Brookline,  M A  02445 
Fax:  617-730-2108 


An  Affirmative  AaionlEtfiol  Opportunity  Employer 


Millbrook  Square  Apartments 

17  MILL  STREET 
ARLINGTON,  MA  02174 


Located  in  Arlington,  Massachusetts,  Millbrook  Square  Apartments 
offer  one  and  two  bedroom  apartments  for  the  elderly  and 
handicapped  persons. 


To  receive  an  application,  write  to  the  above  address. 


All  units  are  assisted  by  the  HUD  Section  8  Program  and  are 
available  on  an  open  occupancy  basis. 


Owned  and  professionally  managed  by 
Corcoran,  Mullins,  Jennison,  Inc. 


Equal  Opportunity  Housing 


1 =1 


EQUAL  HOUSING 

OPPORTUNITY 


DEVELOPMENT 

ASSISTANT 


FT.  Natl  envir  non-prof  sks 
well-org  indiv  as  activ,  re¬ 
spected  memb  of  dept  team. 
Maint  &  manage  donor 
dbase;  analyze  data  &  write 
reports;  process  gifts  &  send 
thank-you  Itrs;  compose  cor- 
resp  &  articles;  coord  mail¬ 
ings;  research  pot’l  funding 
sources;  talk  w/Bd,  funders 
&  alum  in  profl  manner;  pro¬ 
vide  admin  support  to  Dir  in 
busy,  growing  dept.  Able  to 
work  indep  &  multitask;  exc 
comm  skills  &  attn  to  detail; 
strong  Excel  &  dbase  exp, 
Raiser's  Edge  a  +;  AS/BS 
pref.  Compet  sal,  exc  bens. 
Pis  fwd  res  &  cvr  Itr,  w/sal 
reqs  &  how  you  heard  of  job, 
to  Environmental  Careers 
Org,  Attn  DA,  179  South  St, 
Boston  MA  021 1 1 ;  fax  to  DA, 
617-423-0998;  or  to  DA  at 
ECOiob@eco.ora  Visit  www. 
eco.org  to  learn  more  about 
ECO. 

EOE  We  SfnVe  For  A 
Workforce  As  Diverse  As 
The  Environment  We  Serve. 


RAMBLEWOOD  APARTMENTS 

101  LONGMEADOW  DRIVE 
HOLBROOK, MA  02343 


Located  in  Holbrook.  Massachusetts.  Ramblewood  Apartments  offer 
one  and  two  bedroom  apartments  for  the  elderly  and  disabled,  as 
well  as  some  townhousc  apartments  for  families. 


To  receive  an  application,  write  to  the  above  address. 


All  units  arc  assisted  by  the  HUD  Section  8  Program  and  are 
available  on  an  open  occupancy  basis  to  low  income  applicants.  Wait 
list  status  currently  applies. 


& 


Ow  ned  and  professionally  managed  by 
Corcoran,  Mullins,  Jennison,  Inc. 


Equal  Opportunity  Housing 


EQUAL  MOUSING 
OPPORTUNITY 


Westborough  Country  Village 


12  BEACH  STREET 
WESTBOROUGH,  MA  01581 


Located  in  Westborough.  Massachusetts,  Westborough  Country 
Village  Apartments  offer  one  and  two  bedroom  apartments  for  the 
elderly  and  handicapped  persons 


To  receive  an  application,  contact  the  site  manager  at  366-9867. 


Financed  by  Massachusetts  Housing  Finance  Agency.  Units 
available  on  an  open  occupancy  basis. 


Wait  list  status  may  apply. 


Owned  and  professionally  managed  by 
Corcoran,  Mullins,  Jennison,  Inc. 


Equal  Opportunity  Housing 


Gt 


EQUAL  HOUSING 

OPPORTUNITY 


Savin  Hill  Apartments 


130  AUCKLAND  STREET 
DORCHESTER,  MA  02125 
(617)  288-5418 


Located  in  Dorchester,  Massachusetts,  Savin  Hill  Apartments  for 
the  elderly  and  handicapped  offer  wall-to-wall  carpeting, 
community  and  project  rooms,  and  a  variety  of  social  services. 


All  eligible  handicapped  and  elderly  applicants  may  write  to  the 
above  address  for  an  application. 


Financed  by  the  Massachusetts  Housing  Fianncc  Agency  in 
conjunction  with  the  HUD  Section  8  program. 

Owned  and  professionally  managed  by 
Corcoran,  Mullins,  Jennison,  Inc. 


Equal  Oppoilunity  Housing 


t& 


EQUAL  HOUSING 
OPPORTUNITY 


KING’S  LYNNE  APARTMENTS 

30A  KINGSWOOD  CIRCLE 
LYNN,  MA  01905 


Located  in  Lynn,  King’s  Lynne  Apartments  offer  mid¬ 
rise,  garden  and  townhouse  apartments  with  every 
convenience.  Enjoy  two  pools,  tennis  courts  and 
cloubhouse. 


To  receive  an  application,  write  to  the  above  address. 


Owned  and  professionally  managed  by 
Corcoran,  Mullins,  Jennison,  Inc. 


Equal  Opportunity  Housing 


E0UAL  HOUSING 
OPPORTUNITY 


October  20,  2000 


THE  SAMPAN 


7 


TRADITIONS 


A  Grandson's  Tribute 


By  Fred  Chin 

To  my  dear  Yeh  Yeh 

You  were  there  from  the  beginning.  Yours  and 
your  fathers'  generations  of  Chinese  were  those  who 
endured  much  humiliation.  The  indignities  were 
passed  down  through  the  family.  The  sufferings 
were  identified  as  consequences  from  years  of 
poverty.  It  was  said  that  China's  years  of  living  poor 
had  exposed  the  Chinese  to  persecution  from  within 
and  partition  from  without.  The  hardships  instilled 
in  your  generation  a  firm  purpose  for  self-sufficien¬ 
cy. 

Through  you,  I  was  taught  that  the  liberation  from 
hardship  and  the  dignity  of  the  Chinese  people 
would  first  be  determined  by  attaining  economic 
and  spiritual  self-sufficiency.  You  understood  that 
when  the  two  fundamental  threats  of  hunger  and 
insecurity  live  among  the  people,  for  that  duration 
anywhere  under  tien  hsia—a  beautiful  blue  sky— the 
people  would  be  inclined  to  humiliate  one  another. 

Your  generation  took  on  the  task  to  fight  natural 
threats  like  famine  while  you  gave  of  yourself  to 
improve  the  social  climate.  You  and  your  genera¬ 
tion  of  brave  young  men  were  compelled  early  on  to 
boldly  cut  your  queues  and  never  accept  humiliation 
as  a  fixed  Chinese  tradition. 

The  tasks  of  social  and  cultural  struggles  got  you 
deeply  involved  in  national  politics.  From  the  many 
colors  and  shades  of  Chinese  political  identities  of 
your  time,  you  decided  to  join  the  Kuomingtang 
nationalist  party.  Their  national  goals  were  your 
personal  goals.  You  were  inspired,  like  most 
Chinese  of  your  generation,  by  your  Cantonese  kins¬ 
man  Dr.  Sun  Yat-Sen's  vision  for  a  prosperous,  free, 
and  united  China. 

My  dear  Grandfather,  I  feel  privileged  to  witness 
a  new  generation  of  Chinese  who  has  started  to 
ervjoy  the  fruits  from  the  tree  of  prosperity  planted 
by  your  generation.  This  young  tree,  growing  taller 
and  stronger  by  the  day,  bears  not  only  succulent 
fruit,  but  under  its  bright,  green  umbrella  and  in  its 
cool  shade  is  the  playground  of  your  great-grand¬ 
children. 

As  I  watch  them  play  all  too  happy  and  free,  I 
recall  the  determination  of  your  generation  who 
nursed  a  strong  and  deep  root  in  order  to  grow  this 
healthy  tree.  You  would  smile  big  and  broad  if  you 
were  here  to  watch  this  scene.  How  I  wish  you  were 
still  with  us  today  to  remind  the  innocent  young 
ones  of  the  sacrifices  that  were  made  years  ago. 

On  this  89th  Chinese  Year  of  the  Republic— calen¬ 
der  year  2000-the  Chinese  people  honor  the  histori¬ 
cal  event  of  October  10, 1911  that  gave  birth  to  a  free 
Republic  of  China.  The  Chinese  people  have  not  for¬ 
gotten  the  Revolt  of  Wu  Chang  in  Hupei  on  the  date 
of  Double  Ten  that  forced  the  Ching  emperor  to 
abdicate.  Against  all  risks,  it  was  people  like  your¬ 
self  who  gave  moral  support  to  the  unity  of  the 
North  and  South  Chinese  military  to  usher  the  coun¬ 
try  into  a  new  era  towards  national  self-sufficiency. 
Chinese  history  marked  that  date  as  a  time  when  the 
Chinese  people  of  different  creeds  united  successful¬ 
ly  to  achieve  a  single  purpose. 

Since  I  was  a  boy,  during  the  annual  Double  Ten 
festivities,  1  was  told  that  this  memorial  of  Chinese 
unity  must  always  be  honored  and  remembered.  It 
was  hoped  that  such  rituals  would  helpe  a  Chinese 
nation  achieve  greatness  for  it's  people.  I  was  given 
the  noble  example  of  how  during  the  intense  civil 
war  between  the  Nationalists  and  Communists, 
their  Chinese  armies  briefly  set  aside  differences  to 
fight  together  and  reclaim  China  from  Japanese 
occupation. 

The  stories  and  the  annual  festivities  were  not 
only  a  celebration  of  Chinese  unity,  but  they  were 
the  essence  of  a  moral  foundation  and  the  basic 
ingredients  for  me  to  identify  positively  with  my 
cultural  heritage. 

I  am  indebted  to  you  for  my  present  capacity  to 
appreciate  these  cultural  treasures  of  a  Chinese 
moral  tradition.  In  my  grateful  heart  you  will 
always  be  my  source  of  cultural  strength.  I  remem¬ 
ber  fondly  of  being  at  your  side  every  year,  basking 
in  your  pride  and  joy  of  being  affiliated  with  the 
Koumingtang.  Though  I  did  not  care  for  it  at  the 


time,  I  am  glad  you  made  me  accompany  you  to 
learn  the  Chinese  ritual  of  respect  for  history  as  we 
bow  three  kowtows  to  the  large  photos  of  Confucius 
and  Dr.  Sun  Yat-Sen  hanging  on  the  wall. 

To  remember  you  Grandfather,  is  to  be  painfully 
reminded  of  our  family  separation.  As  a  result,  I 
cannot  help  but  believe  that  it  is  not  right  for  a  fam¬ 
ily  to  be  separated  because  of  one's  love  for  country. 
Separation  gave  each  of  us  some  distance  from  old 
obligations.  Since  one  is  never  formally  released 
from  cultural  obligation  to  one's  heritage,  our  sepa¬ 
ration  is  an  unnatural  burden  holding  back  true  spir¬ 
itual  freedom.  Future  generations  need  not  suffer 
such  a  burden. 

I  now  live  in  the  United  States,  and  have  been  an 
American  national  for  almost  three  decades.  Not 
that  different  from  your  future  planning,  I  am  plant¬ 
ing  my  own  cultural  roots  on  this  new  land.  Today 
your  grave  is  in  the  outskirts  of  Taipei.  Even  in 
death  you  are  so  far  away  every  Ching  Ming  in  April 
that  I  cannot  visit  you.  This  will  always  be  my  sad 
reality.  I  am  comforted,  though,  to  know  that  you  lie 
peacefully  with  your  favorite  wife  in  a  mound  of 
land  you  had  always  believed  to  be  your  ancestral 
land  of  China. 

When  I  think  of  how  political  events  had  caused 
a  Chinese  diaspora  scattering  our  family  around  the 
world  and  forever  depriving  us  the  chance  to  gather 
together,  I  think  of  how  important  it  is  for  me  not  to 
sever  my  cultural  roots.  This  way  I  can  at  least  enjoy 
a  connection  with  you  and  our  family  tradition. 
Besides,  1  remember  how  disappointed  you  were 
when  your  children,  my  parents'  generation,  insist¬ 
ed  on  severing  Chinese  cultural  roots  because  they 
were  fed-up  with  the  bickering  and  the  hostilities, 
the  fighting  and  the  screaming,  and  the  dead  bodies. 
The  mentality  to  sever  Chinese  roots  has  caused 

among  your  children  and  grandchildren  a  sense  of 

cultural  alienation  that  festers  within  the  person  so 
unhealthily  that  simple  words  like  China,  America, 
or  Taiwan  can  cause  violent  bouts  of  rage. 

I  do  not  want  this  rage  to  be  inherited  by  future 
generations  the  way  you  passed  it  down  to  me 
because  your  generation  could  not  honorably  finish 
what  you  had  started.  We  cannot  change  the  past. 

Looking  more  to  the  future,  it  is  my  opinion  that 
the  United  States  had  given  all  the  help  they  could 
before  1949  and  must  now  leave  a  peaceful  union  of 
the  Chinese  in  Taiwan  and  China  to  their  own  lead¬ 
ers.  American  involvement  has  turned  a  Chinese 
national  affair  into  an  international  circus  where 
Chinese  politicians  now  dress  in  Taiwan's  aboriginal 
costumes  to  dance  for  the  cameras!  How  much  more 
indignities  must  the  native  aborigine  who  were  of  a 
Malay  origin,  and  the  Chinese,  suffer? 

To  arrive  at  the  initial  goal  of  self-sufficiency  for 
the  Chinese  people,  it  is  imperative  for  the  leaders  to 
demonstrate  a  leadership  capable  of  self-reliance.  It 
ought  not  be  the  kind  of  independence  that  dis¬ 
avows  past  contributions  of  Chinese  families  like 
ours.  Lessons  from  past  wars  on  the  Asian  continent 
show  that  the  dignity  of  a  nation  and  it's  people 
depends  on  farsighted  leadership  with  a  respect  for 
history. 

Though  you  lived  past  eighty  years  my  dear 
Grandfather,  you  did  not  live  to  see  the  unity  of 
Taiwan  with  China,  which  was  central  to  the  cause 
you  had  devoted  your  entire  life.  Before  your  death, 
you  realized  your  Koumingtang  party  did  not  do 
right  by  the  people.  Living  your  last  days  in  Taipei, 
you  were  deeply  troubled.  So  were  many  good  peo¬ 
ple. 

It  is  important  to  me  that  our  troubled  conscience 
is  not  passed  down  indefinitely  to  future  genera¬ 
tions.  In  your  memory,  it  will  give  me  great  satis¬ 
faction  to  see  this  reunification  settled  during  my 
lifetime.  Finally,  I  want  my  children  and  their  future 
generations  to  inherit  a  dignified  Chinese-American 
cultural  history  that  gives  them  boundless  spiritual 
freedom.  Reunification  is  an  honorable  way  to  write 
that  last  chapter  on  Chinese  struggle  for  self-suffi¬ 
ciency.  It  is  needed  to  seal  many  chapters  of  shame¬ 
ful  collaboration  between  Taipei  and  Washington 
going  against  the  long-term  interest  of  the  Chinese 
and  the  American  peoples. 
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This  photo  of  my  grandfather  Chin  Hone  On  (left)  and 
his  brother  Chin  Hone  Kim  (right)  with  Generalissimo 
Chiang  Kai-Shek  (center)  was  taken  in  the  early  1960s 
during  an  annual  Overseas  Chinese  representation  at  the 
Double  Ten  ceremonies  in  Taipei.  The  two  brothers  were 
in  Taiwan  with  a  large  group  representing  the 
Kuomingtang  (KMT)  party  from  Myanmar.  My  granduncle 
died  in  Perth,  Australia  in  1986,  and  my  grandfather  died 
in  Taipei  in  1979. 

My  grandfather’s  life  in  Taiwan  was  his  second  exile 
from  his  adopted  homeland  of  Myanmar.  His  first  exile 
was  from  his  native  China.  For  his  role  as  chair  to  the 
KMT  league  in  Myanmar  before  and  after  1949,  the 
Myanmar  government  jailed  and  deported  him  to  Taiwan 
in  1967.  The  government  accused  him  and  many  KMT 
community  leaders  in  Myanmar  for  the  KMT  invasion  into 
Myanmar  soon  after  Chiang’s  withdrawal  to  Taiwan. 

During  1948-49,  the  negotiation  between  Mao  and 
Chiang  for  KMT  surrender,  facilitated  by  a  series  of 
American  generals  with  the  Allied  participation,  did  not 
receive  popular  Chinese  support.  Even  at  the  last  hour, 
General  Li  Mi  on  the  western  front  refused  to  join  the 
departing  KMT  for  Taiwan.  Li  was  chased  by  the  Red 
army  into  Myanmar  where  he  regrouped  to  fight  Beijing. 
The  KMT’s  last  years  in  China  was  so  hapless,  to  put  it 
politely,  that  the  Allied  generals  lost  confidence  in  the 
KMT.  Mao’s  primary  need  was  Chaing’s  departure  from 
the  mainland  at  all  cost  to  the  Chinese  people.  The 
American-led  Allies  drew  up  a  withdrawal  plan  that  would 
save  face  for  all.  General  Li  Mi  refused  to  support  the 
withdrawal.  His  platoon  of  men  and  new  Myanmar 
recruits  engaged  in  guerilla  wars  with  the  Myanmars  and 
the  Red  army  untill  their  final  surrender  in  the  early  1960s. 

Across  Asia,  it  was  a  time  coinciding  with  the  political 
turmoils  in  Korea,  Vietnam,  Indonesia  and  the  Philippines. 
The  United  States  chose  to  focus  on  Vietnam.  Without 
American  support,  Taipei  abandoned  General  Li  Mi  and 
his  men  in  the  jungle.  Mvanmar’s  formal  appeal  to  the 
United  Nations  in  1953  was  left  unheard.  The  lack  of  a 
response  from  the  international  community  forced  the 
Myanmar  government  to  seize  hostages  from  among  the 
local  Chinese  community.  As  a  part  of  Myanmar’s  mili¬ 
taristic  government’s  policy  of  disarming  the  Overseas 
Chinese  community-though  the  local  KMT  leaders  were 
not  supporting  the  guerillas--the  KMT  leaders  were 
deported  to  Taiwan. 

The  irony  is  that,  to  this  day,  the  Myanmar  people 
believed  that  the  growing  strength  of  the  present  military 
government  in  the  Yangon  capital  got  it  start  from  their 
early  military  campaigns  against  the  KMT  invasion. 
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Strokes  Prevalent  Among  Asians/Asian  Americans— 
NEMC  Participates  in  National  Stroke  Clinical  Tests. 


By  Lillian  Chan 

The  National  Institutes  of  Health 
(NIH)  is  funding  a  nationwide  clinical 
trial  for  better  treatment  of  secondary 
strokes.  The  Tufts  Comprehensive 
Stroke  Center  at  the  New  England 
Medical  Center  (NEMC)  is  among  the 
many  hospitals  and  clinics  participat¬ 
ing  in  this  test. 

The  American  Stroke  Association 
reports  that  stroke  is  the  third  leading 
killer,  behind  heart  and  cancer,  and  is 
the  leading  cause  of  disability  in  our 
nation.  Those  prone  to  the  disease  are 
those  who  have  had  a  stroke  before,  are 
over  the  age  of  60,  and/or  are  male. 

Also,  according  to  David  E.  Thaler, 
M.D.,  of  the  Department  of  Neurology 
at  the  NEMC,  stroke  affects  6%-29%  of 
African  Americans,  ll%-22%  of  Asians 
and  Asian  Americans,  11%  of 
Hispanics,  and  6%-10%  of  Caucasians. 
The  differences  in  race  though  may  be 
due  in  part  to  high  blood  pressure  and 
dietary  differences  as  reported  by  The 
Internet  Stroke  Center  at  Washington 
University. 

Strokes  occur  when  a  blood  vessel  or 
an  artery  is  blocked.  It  can  also  occur 
when  a  blood  vessel  breaks.  Both  of 
these  instances  interrupt  blood  flow  to 
the  brain,  which  kills  brain  cells  within 
the  immediate  area.  Without  prompt 
medical  treatment,  brain  cells  within 
the  larger  area  will  die  as  well. 

According  to  Thaler,  80%  of  strokes 
are  caused  by  blockage,  while  the  other 
20%  are  caused  by  hemorrhages,  or 
bleeding.  The  blockage  can  occur 
when  there  is  a  plaque  build  up  in  the 
carotid  artery  in  the  neck.  That  build 
up  can  travel  through  the  bloodstream 
to  the  brain.  Once  in  brain,  the  clot 
eventually  travels  to  a  blood  vessel 
small  enough  to  block  its  passage.  The 
clot  lodges  there,  blocking  the  blood 
vessel,  and  causes  a  stroke. 

This  type  of  blockage  seems  to  be 
prevalent  among  those  in  the  Asian 
and  Asian  American  community.  The 
interesting  aspect.  Thaler  noted,  is  that 
this  type  of  stroke  is  not  common  in 
Asian  countries  such  as  Japan,  China, 
or  Vietnam.  Rather,  as  you  get  closer 
to  the  United  States,  the  problem  aris¬ 
es.  Therefore,  Asians  in  Hawaii  have 
occurrences  of  strokes  as  well,  but  not 
as  high  a  degree  as  those  on  the  main¬ 
land.  A  possible  theory  for  this  phe¬ 
nomenon  may  be  in  the  diet. 

It  wasn't  until  December  of  1995  that 
strokes  became  treatable  thanks  in  part 
to  a  "clot  busting"  drug—Tissue 
Plasminogen  Activator  or  TPA—that 
had  been  used  for  heart  attacks  up  to 
that  point. 

The  TPA  drug  must  be  administered 
quickly  if  it  is  to  have  any  affect.  The 
window  of  opportunity  is  three  hours 
from  the  time  the  patient  was  last 
healthy.  For  example,  if  someone  had 
a  stroke  and  he  or  she  was  last  seen 
healthy  at  7:30  pm  enjoying  a  meal, 
then  the  drug  would  need  to  be  admin¬ 


istered  at  10:30  pm.  Therefore,  it  is  cru¬ 
cial  that  the  stroke  victim  be  taken  to 
the  emergency  room  as  quickly  as  pos¬ 
sible. 

But,  fewer  than  5%  who  are  eligible 
for  this  drug  don't  get  it  because  they 
wait  too  long.  Why  do  some  people 
wait  too  long?  Most  don't  know  the 
basic  symptoms  and  warning  signs  of  a 
stroke,  which  are: 

*  sudden  numbness  or  weakness  of 
face,  arm  or  leg,  especially  on  one  side 
of  the  body. 

*  sudden  confusion,  trouble  speaking 
or  understanding. 

*  sudden  lack  seeing  in  one  or  both 
eyes. 

*  sudden  trouble  walking,  dizziness, 
loss  of  balance  or  coordination. 

*  sudden,  severe  headache  with  no 
known  cause. 

Also,  many  make  the  mistake  of  call¬ 
ing  their  doctor  or  family  member  for 
help.  The  most  important  thing  to  do 
is  to  call  911  for  emergency  treatment. 
"People  need  to  understand  that  stroke 
is  a  brain  disease,"  said  Thaler.  He  also 
stressed  the  fact  that  a  stroke  is  a  "brain 
attack"  and  needs  the  same  response 
and  attention  as  a  heart  attack. 

There  are  ways  to  reduce  the 
chances  for  having  a  stroke  such  as 
making  lifestyle  changes  (i.e.  lowering 
high  blood  pressure,  quitting  smoking, 
reducing  alcohol  intake,  controlling 
diabetes,  lowering  high  cholesterol, 
and  exercising).  For  those  who  have 
had  a  stroke  before,  it  is  important  to 
figure  out  with  your  doctor  why  you 
had  one  so  that  your  chances  of  having 
another  one  will  be  greatly  reduced. 

The  two  treatments  currently  being 
used  for  patients  are  aspirin  and  a 
blood-thinning  drug  called  Coumadin, 
which  can  cause  an  increase  in  bleed¬ 
ing. 

NIH  is  funding  clinical  tests  to  deter¬ 
mine  which  treatment  is  more  success¬ 
ful.  In  the  clinical  tests,  half  of  the 
patients  participating  in  this  study 
who  have  had  secondary  strokes  will 
take  the  aspirin,  while  the  other  half 
will  take  Coumadin.  The  tests  will 
offer  patients  detailed  neurological  fol¬ 
low-up  and  medications  at  no  cost. 
Interpreters  in  Cantonese,  Mandarin, 
Japanese,  and  Vietnamese  are  at  hand 
to  assist. 

If  anyone  would  like  more  informa¬ 
tion  on  these  clinical  tests,  please  con¬ 
tact  Tom  Scandura,  Nurse  Practioner, 
at  (617)  636-7591. 

For  more  information  on  strokes, 
visit  these  websites: 

*  The  Internet  Stroke  Center  at 
Washington  University 

http:/ /stroke.wustl.edu 

*  The  Stroke  Information  Directory  — 
http://www.stroke-info.com/ 

*  National  Stroke  Association  — 
http://www.stroke.org/ 

*  American  Stroke  Association  — 
http:/ /  www.strokeassociation.org/ 
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TUFTS  NEIGHBORHOOD  SERVICE  FUND 
REQUEST  FOR  PROPOSALS 

The  Tufts  Neighborhood  Service  Fund  is  soliciting  requests  for  financial 
support.  Charitable,  tax  exempt  community-based  organizations  located 
in  Chinatown  or  serving  Chinatown  residents  are  eligible  to  apply.  Eligi¬ 
ble  organizations  must  be  able  to  demonstrate  that  members  of  the  Tufts 
University  community  are  involved  with  them  as  volunteers.  Applicants 
should  contact  Barbara  Rubel  at  (617)  627-3780  for  an  application.  Ap¬ 
plications  are  due  on  November  10,  2000.  Awards  will  be  announced  on 
December  15,  2000. 


101  LONGMEADOW  DRIVE 
HOLBROOK,  MA  02343 
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HARVARD  UNIVERSITY 

The  Divinity  School 


STAFF  ASSISTANT  III 

OFFICE  OF  MINISTERIAL  STUDIES 

Required/Preferred  Education,  Experience,  Skills:  H.S.,  college  preferred,  3+  years’  office 
experience.  Excellent  organizational,  planning  and  time-management  skills  required,  as 
well  as  interpersonal,  communication,  and  arithmetic  skills.  Must  be  able  to  work  both 
independently  and  as  pan  of  a  team;  must  be  customer-service  oriented,  with  professional 
manner.  Must  be  able  to  maintain  confidentiality,  work  under  pressure,  and  work  with 
multiple  constituencies.  Must  be  detail -oriented.  Excellent  computer  skills  required 
(Windows  95/NT  environment:  Access,  Excel,  WordPerfect  8,  MS  Word  2000, 
e-mail,  calendar,  etc.). 

Dudes  and  Responsibilities:  Acts  as  liaison  between  Office  of  Ministerial  Studies  (OMS), 
and  staff,  students,  faculty  and  others.  Manages  office  procedures  and  schedules  office 
workflow.  Handles  all  financial  transactions  for  the  Office,  including  vendor  invoices, 
honoraria,  casual  payroll,  billings  and  receipts  of  payments  from  Field  Ed  Sites,  and  follow 
up  as  necessary.  Participates  in  weekly  staff  meetings  with  full  staff  and  schedules  weekly 
meetings  of  staff  assistants  to  insure  smooth  flow  of  work.  Staffs  special  events  such  as 
Orientation  Retreat  and  Field  Education  Site  Fair.  Schedules  appointments,  answers 
phones,  maintains  files  and  provides  administrative  and  clerical  support  for  OMS 
administrators  and  faculty  as  needed.  Req  #  S  7576. 

STAFF  ASSISTANT  II 

OFFICE  OF  MINISTERIAL  STUDIES 

Required/ Preferred  Education,  Experience,  Skills:  College  background  or  business  school 
training  beyond  high  school  preferred;  customer  service  experience  in  a  business  or  universi¬ 
ty  setting;  excellent  interpersonal  skills  and  professional  manner  a  must;  PC  computer  skills 
in  Microsoft  Word,  Excel,  Access.  Ability  to  type  50  wpm  with  accuracy  and  attention  to 
detail.  The  successful  candidate  will  be  detail-oriented,  highly  organized  and  able  to  work 
under  pressure.  Note:  This  position  is  until  June  30,  2001,  with  possibility  of  renewal. 
Duties  and  Responsibilities:  As  receptionist  and  staff  assistant  in  a  busy  office,  acts  as  an 
information  source  that  provides  services  to  students,  faculty,  denominational  counselors 
and  other  scholars.  Screens  telephone  calls,  greets  students  and  visitors  and  makes  appro¬ 
priate  referrals  to  other  staff  members.  Acts  as  a  liaison  between  Office  of  Ministerial 
Studies  and  other  departments.  Sorts  and  distributes  mail,  reserves  meeting  rooms, 
schedules  meetings;  coordinates  large  mailings.  Performs  a  variety  of  clerical  and  support 
duties  for  the  department.  Types  other  correspondence  and  various  reports.  Processes  Field 
Education  paperwork.  Performs  related  duties  as  required.  Req  #  S  7289. 

FACULTY  ASSISTANT 

Required/ Preferred  Education,  Experience,  Skills:  College  background  or  business  school 
training  beyond  high  school  preferred;  customer  service  experience  in  a  business  or  universi¬ 
ty  setting;  excellent  interpersonal  skills  and  professional  manner  a  must;  PC  computer  skills 
in  Microsoft  Word,  Excel,  Access.  Ability  to  type  50  wpm  with  accuracy  and  attention  to 
detail.  The  successful  candidate  will  be  detail-oriented,  highly  organized  and  able  to  work 
under  pressure.  Note:  This  position  is  until  June  30,  2001,  with  possibility  of  renewal. 
Duties  and  Responsibilities:  Supporting  several  faculty  members  in  carrying  out  their  teach¬ 
ing,  research,  administrative,  and  professional  duties.  Word  processes  and  may  proofread/edit 
correspondence,  manuscripts,  course  related  materials,  and  other  materials;  Dictaphone 
transcription  may  be  required.  Answers,  screens,  refers  phone  calls.  Receives,  sorts,  answers 
postal  and  electronic  mail.  Handles  calendar,  expense  reports;  processes  other  financial  forms. 
Sets  up  meetings  and  occasional  events.  Deals  efficiently  and  graciously  with  students,  faculty 
members,  staff  members,  and  visitors.  Coordinates  activities  with  students,  faculty  members, 
and  staff  members.  Related  duties  as  required.  Req  #  S  7641. 

COMPUTER  ASSISTANT/ 

MEDIA  TECHNICIAN 

Required/ Preferred  Education,  Experience,  Skills:  High  school  graduate  or  equivalent; 
Bachelor's  degree  preferred.  Working  knowledge  of  IBM/PC  operating  systems  (Windows 
95/98,  NT)  and  major  applications.  Experience  with  and  understanding  of  Internet  and 
email.  Experience  with  AV  and  instructional  technology.  Must  have  strong  customer  service 
orientation,  excellent  written  and  oral  communication  skills,  and  strong  organizational 
skills.  Ability  to  work  well  in  fast-paced,  busy,  quickly  changing  environment  essential. 
Duties  and  Responsibilities:  Provides  computer  and  media  support  to  HDS  community. 
Responsible  for  gathering  information  about  problems,  performing  initial  troubleshoot¬ 
ing/problem  assessment  and  tnaging  requests  to  other  ITS  staff  members  when  necessary. 

Is  responsible  for  AV  and  Instructional  Technology  equipment  setup  and  maintenance  of 
AV  equipment  inventory.  Will  assist  with  performance  of  maintenance  tasks  such  as  setting 
up  printers,  moving  equipment,  contacting  vendors  and  repair  personnel,  checking  back¬ 
ups,  creating  new  accounts  and  monitonng  system  logs.  Will  also  assist  the  purchasing 
coordinator  in  placing  and  tracking  all  orders  for  computer  equipment.  Will  maintain 
hardware/ software  inventory.  Is  responsible  for  AV  and  Instructional  Technology  setup  and 
maintenance  of  AV  equipment  inventory.  Req  #  S  7464. 

For  more  information  on  careen  or  to  apply  on-line,  visit  www.hr.harvard.edu/ 
employment.  Send/fax  your  resume  and  cover  letter  to:  Harvard  University,  Resume 
Processing  Center,  1 1  Holyoke  Street,  Cambridge,  MA  02138.  Fax:  (617)  495-474 8. 
Please  indicate  requisition  number. 

At  Harxard  Unvemty,  diversity  u  an  essential  source  of  vitality  and  strength. 
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BB&N  Open  Houses 

For  Grades  7-12 

Saturday,  October  28 

9  AM  -  12  Noon 

80  Gerry’s  Landing  Road,  Cambridge 
For  Grades  PK  -  6 

Sunday,  October  29 

1  PM  -  3  PM 

10  Buckingham  Street,  Cambridge 

Buckingham  Browne  &  Nichols  School 

A  coeducational  day  school  with  a  long  tradition  of 

•  challenging  academics  •  a  diverse  student  body 
•  innovative  and  exciting  programs  in  the  arts, 

athletics,  and  extracurricular  activities 

•  strong  college  placement  •  generous  financial  aid 

Call  617-800-2136  or  617-800-2471  for  further  information. 


BUNKER  HILL  COMMUNITY  COLLEGE 

COORDINATOR  OF  VOLUNTEER  INCOMETAX 
ASSISTANCE  PROGRAM  (VITA) _ 

(NOVEMBER  15,  2000  -  APRIL  30,  2001) 

VITA  is  a  service  leaming/intemship  where  students,  in  cooperation  with 
the  IRS.  assist  taxpayers  in  filling  out  their  income  tax  returns.  These 
returns  are  prepared  at  no  charge  to  the  taxpayer. 

RESPONSBIUT1ES:  Supervises  students  who  have  already  studied 
federal  income  taxes  in  the  preparation  of  income  tax  returns.  Teaches 
students  to  prepare  Massachusetts  income  tax  returns,  to  use  the  tax 
preparation  software  and  to  file  the  necessary  forms.  Compiles  and  mails 
statistical  production  reports  monthly  to  the  IRS. 

QUALIFICATIONS:  Bachelor's  degree  and  a  strong  working  knowledge  of 
federal  and  Massachusetts  income  tax  returns  are  required:  a  CPA  or 
advanced  degree  is  helpful.  Strong  interpersonal  skills  and  the  ability  to 
work  with  a  diverse  college  community  required. 

SALARY:  $15,000.00  -  $20,000.00  (Commensurate  with  experience) 

To  apply  In  confidence,  interested  candidates  should  send  a 
resume,  cover  letter,  a  copy  of  transcripts  to:  Molly  B.  Ambrose, 
Director,  Human  Resources  &  Labor  Relations,  Bunker  Hill 
Community  College,  250  New  Rutherford  Ave,  Boston,  MA 
02129-2925 


Bunker  Hill  Community  College  is 
an  Affirmative  Action/Equal 
Opportunity  Employer.  Women, 
people  of  color,  individuals  with 
disabilities  and  others  are  strongly 
encouraged  to  apply. 


|  Bunker  Hill 

J  Community  College 

Learning  for  ilie  Real  World 
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U.S  COURT  OF 
APPEALS 
CASE  MANAGER 

Full  time  positions  in  the 
Clerk's  Office,  U.S.  Court  of 
Appeals.  Applicants  must 
have  college  or  paralegal 
degree  or  equivalent,  and 
two  years  of  experience  in 
the  legal  field.  Duties  in¬ 
clude  reviewing  and  routing 
legal  documents,  data  entry 
and  case  management. 
Strong  organizational  and 
communication  skills  a  must; 
ability  to  speak  Spanish  a 
plus.  Experience  in  Win¬ 
dows  95  and  WordPerfect 
preferred  Starting  salary 
$30,000  to  $36,000  depend¬ 
ing  on  experience.  Excellent 
benefits.  Resumes  and 
cover  letter  must  be  submit¬ 
ted  by  November  3  to;  Mary 
Cole,  Operations  Manager, 
U.S.  Court  of  Appeals,  U.S. 
Courthouse,  1  Courthouse 
Way,  Suite  2500,  Boston, 
MA  02210 

Equal  Opportunity 
Employer 
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Commonwealth  Funeral  Service,  Inc. 
1-800-472-9099 
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20gauge  «a(Steel)^«..S3800 
9K®ffl  18gaugeaS(SteelXg«..$4700 
92ffiffl*to®M(Solid  Copper)  *g«..$7100 
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»&HWg(Arthur  C.  Hasiotis) 

1642  Commonwealth  Ave.  (Rte  30),  Brighton,  MA 

sis  (617)232-3453  s«  (617)247-7445 


ww ’vi  cominonwealthfiineral  baweb  com 
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J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 
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KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 
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(617)536-4110  1-800-344-7526  (617)472-1137 

495  Commonwealth  Ave.  Wellesley-Sudbury-Fall  River-  576  Hancock  St. 

(KENMORE  DSSiiliS)  Lynn-Fairhaven-Dartmouth-  (MOBlLjOiffiHSf)®  ) 

I  Q  Waterman  >  Qnnc  New  Bedford-Frammgham-  86  Copeland  St 

J.O.  vvdienildll&dunb  Peabody-Norwood-Marblehead 
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IMMIGRATION  LAW 
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#/§fi  •  iiffijil 

Attorney  Nancy  3.  Harrington 
Attorney  Daniel  P.  Harrington 
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*  Temporary  Work  Visas  (H-1B,  0-1,  L- 1,1 

*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 

171  Milk  St: 
Boston, 
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*  i4#4 1 b*fc$1£ 

eet,  Suite  24 
VIA  02109 


(617)  482-3800 

E-mail:  Harrington-Law@Juno.Com 

Web  Site:  www.permanentresidency.baweb.com 
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Idioms  Express 

1.  Count  someone  out  h  hen  a  person  is  not  interested  in  doing 
something.  ° 

Th  i  s  company  needs  some  he  lp,  but  count  me  out. 
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( ABELeve  1  4  -  Rui  DuanLe  i ) 


2.  Toknow  someone  or  something  cold  Noknowsomeone  or  someth  ing 
verywell.  ° 

1  f  you  know  vou  rse  If  cold,  maybe  lifewill  be  easier  for  you. 
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(ABELeve  14  hYuFengZhang) 
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MILLBROOK  SQUARE  APARTMENTS 
17  Mill  Street, 

Arlington,  MA  02174 
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^  ^.Corcoran,  Mullins,  Jennison,  Inc. 
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SAVIN  HILL  APARTMENTS 
130  AUCKLAND  STREET 
DORCHESTER,  MA  02125 
(617)  288-5418 
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Congregational 
Retirement  Homes.  Inc. 
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OFFICE  CLEANERSl 
OPPORTUNITIES 

Part  Time/Full  Time 
Day  or  Night 
Flexible  Hrs  poss. 

No  experience  nee. 

$  1 2/call  976-6880 


WESTBOROUGH  COUNTRY  VILLAGE 
12  BEACH  STREET 
WESTBOROUGH,  MA  01581 

<*#&*!#  if#**  •  ft±W*mnv* &*#&#, 

ft  tX.yfJZ  8  366-9867**  f  ° 
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KING'S  LYNNE  APARTMENTS 
30A  KINGSWOOD  CIRCLE 
LYNN,  MA  01905 
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Third  Annual  Asian 
American  Job  Fair 

(  All  are  welcome.  ) 
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State  Street  Corporation 

1776  Heritage  Dr.,  North  Quincy 


Parking  Lot 


Heritage  Dr. 


JOB  FAIR 
Building 


□ 


0 


CO 


From  th«  North:  Take  I-93S  to  exit  12  (Neponset/Quincy).  Bear  nght  and  follow  signs  for  3AS  to  Neponset  Circle.  Take  a  nght  onto 
the  Neponset  Bndge  Follow  as  road  goes  into  Hancock  St  At  first  set  of  lights,  take  a  right  onto  Newport  Ave  Take  a  nght  at 
second  set  of  lights  onto  Heritage  Drive 

From  the  South:  Take  I-93N  to  exit  1 1  Bear  right  onto  Willard  St  At  second  set  of  lights,  turn  right  onto  W.  Squantum  St.  Before 
the  T  Station,  turn  left  onto  Newport  Ave.  Turn  Left  onto  Heritage  Drive 

Adelphia  Cable  Communications,  Asian  American  Bank,  Boston 
Medical  Center,  CIGNA  Healthcare,  Citizens  Bank,  Filene’s,  Fleet 
Boston  Financial,  Jordan’s  Furniture,  Manet  Community  Health 
Center,  Milton  Academy,  Patriot  Ledger,  Pinkerton  Security,  Quincy 
Community  Action  Programs,  Quincy  Medical  Center,  Quest  Diagnostics, 
State  Street  Corporation,  United  Parcel  Service  and  many  more  ! 

<*»  '  '  tfel  '  fil '  *  A  '  «£  '  ftl) 

fiMf  If  H  YAU’S  Marketing  :  617-770-3310 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 

100  State  St.,  10th  fl. 
Boston,  MA  02109 
(617)  723-6200 
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★  Permanant  Resident  Stattis/Green  Card 

★  Family-based  Visa  Petitions 

★  Temporary  Work  Visas/HIB 

★  Labor  Certifications 

★  National  Interest  Waivers 

★  Outstanding  Researchers 

★  Investors 

★  Naturalization  &  Citizenship 


★  vi 

★  #x« 

★  a« 


33  Years  Experience 
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WiuLIAM  W  SOOHOO  ATTORNEY  AT  LAW 
132  LINCOLN  ST.,  BOSTON,  MA  02111 
mm- (617)  482-1553  (g)  -  ®  -  SUjIS) 
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Personal  Injuries 
Car  Accidents 

Criminal  Cases  tklf  *4 

Bankruptcy  4fc  it 

Divorce  tfifr 

'Istablishment  of  a  Corporation  4>-  a)  A,  jL 

Purchase  or  Sale  of  Business  &  Homes  A  IE  Jf  ♦ 


Immigration 

WorkVUas  (H1B.  0-1,  L-1),  J-l 
Labor  Certification 
(Cook.  Software  Engineer) 
Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  Petitions 
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Meet  the 


Newest  Member 


of  our  Health  Care  Team.. 
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jjo  A  Women’s  Health  Affiliates  of  Brockton  Hospital 
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Hsi-Pin  Chen,  M.D.,  M.P.H. 


1M  ffl  ,  Q,  iS  an. 
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l:  IS  fl  n  *  S :  508-941-6444 

ItS  iih  :  25  Warren  St.,  Randolph  Village  (Rte.  139) 


bmensHealth 

AFFILIATES 


Affiliated  with  Brockton  Hospital. 
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